PhD Grant for CIPM Members

1. Grant Value
The value of the maximum grant would be Rupees One Million (Rs. 1,000,000/-) per member and only two members will be awarded the grant per annum. 
2. General Conditions   
· Parties interested shall apply for the approval of CIPM Governing Council after obtaining the recommendation from the Research Committee.   
· The applicant shall be a paid corporate member of CIPM for minimum 3 consecutive years at the time of applying for the grant scheme.
· The study should be relevant to Human Capital Management or People Management and should add value to the Human Resources Fraternity. 
· Candidate should have completed the Doctoral Programme (PhD) in a University approved by the University Grants Commission (UGC) of Sri Lanka.  
3. Awarding Method 
· Within 06 months from registration in the Doctoral programme, CIPM Research Committee shall be informed of the registration through the application (Annexure 1).    
· Members who are registered for PhD programs as to date, who intend to apply for the CIPM Grant shall do so within three months from the date of announcement of the scheme (this sentence is valid only for the first announcement).   
· To be entitled for the grant, PhD has to be completed within the specified duration of the programme, maximum being five years from the date of registration. 
· Full amount of the grant will be provided to the successful applicant/s after the completion of the PhD, subject to deduction of previously awarded research grants related to the research.  
· After completion of the PhD, candidate shall forward the application (Annexure II) for the Grant (to reimburse their payments) within the First Quarter of the succeeding year. (Considering the effective date of the degree)    
· Applications of the qualified candidates will be evaluated by the Research Committee and have the right to recommend/ differ or reject any applications.    
4. Communications
All applications and related communications shall be sent to Senior Manager - Member Services via email with a copy to Chairman - Research Committee. 
5. Required Documents (should be submitted with Annexure II) 
· Certified copy of PhD Certificate/ letter of certificate with the effective date
· Copies of the publications / Conference proceedings
· Original payment receipts (Deposit / transfer slip to indicate the name of the candidate)
· Declaration conforming candidate has / will not receive funding from any organization for the PhD study.     
6. Evaluation   
The criteria for evaluation of the applications will be as follows,
	Criteria
	Marks

	Contribution to CIPM 
	50

	Currently serves as a Lecturer/ Research Supervisor at CIPM
	25

	Holder of CIPM Qualifications
	25



7. [bookmark: _GoBack]Compulsory Requirements
Upon being selected for the PhD Grant, the candidate shall enter into an agreement with CIPM based on following conditions.         
· Candidate shall publish minimum Two (02) articles based on the related study, of which One (01) has to be in an Indexed Journal, under the name “Chartered Institute of Personnel Management”.  
· Candidate shall actively contribute towards the betterment of CIPM for a period of three years.

Annexures 
Annexure I- Application for PhD Grant (should be submitted within 06 months from registration in PhD)
Annexure II – Application for Reimbursement of PhD Grant (should be submitted within the first quarter of the succeeding year, as per the effective date of the PhD)   


